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Huntingtower Indigenous Connections Action Plan 
 
Our Commitment 

Guided by the Huntingtower values of respect and kindness, we are committed to deepening our 
understanding of Aboriginal and Torres Strait Islander histories, cultures and contributions. Through 
education, reflection and community engagement, we seek to honour the world’s oldest living cultures and 
contribute to reconciliation in meaningful and lasting ways. 
 
Huntingtower’s motto, “Nosce te Ipsum” (Know thy true self), reflects our belief that every child has the right 
to embrace and celebrate their identity and culture. We nurture an environment where love, empathy and 
inclusiveness guide all relationships, fostering respect and appreciation for cultural diversity within our school 
community. 
 
Purpose  

The Huntingtower Indigenous Connections Action Plan provides a framework for embedding reconciliation 
and cultural responsiveness into all areas of school life. It aims to build knowledge, relationships, and respect 
across the community, ensuring that Indigenous perspectives are valued and visible in teaching, learning and 
daily practice. 
 
This plan aligns with the Narragunnawali: Reconciliation in Education Framework, focussing on the three key 
pillars of: 

• Relationships – strengthening respectful connections between Aboriginal and Torres Strait Islander 
peoples and the broader Huntingtower community 

• Respect – deepening cultural understanding and embedding Indigenous perspectives into learning 
and leadership 

• Opportunities – creating meaningful ways for students, staff, and families to engage in reconciliation 
 
Focus Areas for Action 

To bring these commitments to life, the plan outlines goals and actions across four key domains: 
• Cultural Understanding 
• Relationships 
• Leadership and Professional Development 
• Enhancing Inclusivity 

 
These areas guide our work in curriculum development, community engagement, and staff and student 
learning. 
 
Our Shared Responsibility 

Reconciliation is a collective journey that calls for reflection, humility and action. At Huntingtower, we walk 
together as a community toward a future where connection, understanding and respect shape every aspect 
of our learning and our lives. Through education and authentic partnership, we strive to create a school 
environment where every student feels seen, valued and connected to the story of our shared land. 
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1. Relationships – Building Connections and Understanding 

 
We believe reconciliation begins with relationships founded on respect, openness and shared learning. 
Building meaningful partnerships with Aboriginal and Torres Strait Islander peoples strengthens our sense of 
belonging and collective responsibility. 
 

Our commitments: Actions: 

• Build and maintain meaningful relationships 
with local Aboriginal communities and 
organisations, including the Wurundjeri Woi 
Wurrung Cultural Heritage Aboriginal 
Corporation and the Bunurong Land Council. 

• Engage Elders and Aboriginal educators to guide 
the inclusion of Indigenous perspectives in 
school life. 

• Encourage student voice and leadership in 
reconciliation initiatives across the school. 

 

• Host an annual cultural learning event or 
assembly led by local Elders or Aboriginal 
organisations. 

• Include reconciliation goals in the Student 
Leadership and Mentor Programs. 

• Participate in community-led reconciliation 
events to strengthen local connections. 

 

 
 
2. Cultural Understanding – Embedding Indigenous Perspectives in Learning and School Life 
 

Respect for the world’s First Peoples is integral to who we are and what we teach. Through authentic 
learning experiences, we aim to deepen our community’s understanding of Aboriginal and Torres Strait 
Islander histories, cultures and contributions to Australia’s story. 
 
 

Our commitments: Actions: 

• Embed Aboriginal and Torres Strait Islander 
histories, cultures, and perspectives across the 
curriculum. 

• Provide staff with ongoing professional learning 
in cultural competency and culturally responsive 
pedagogy. 

• Celebrate significant cultural events and ensure 
protocols of respect are followed at all school 
occasions. 

 

• Conduct a curriculum audit to map and 
strengthen Indigenous perspectives across 
subjects. 

• Deliver annual cultural awareness training for all 
staff. 

• Display an Acknowledgement of Country in all 
classrooms and school publications. 

• Celebrate National Reconciliation Week and 
NAIDOC Week through meaningful, student-led 
learning experiences. 
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3. Leadership and Professional Development – Growing Capacity for Reconciliation 
 
Strong leadership and ongoing professional learning ensure reconciliation is sustained and impactful. We are 
committed to developing the cultural confidence and capability of all staff and students to lead 
reconciliation initiatives and model respect in action. 
 
 

Our commitments: Actions: 

• Support Indigenous employment, education and 
enterprise where possible. 

• Explore partnerships that connect students and 
staff with Indigenous-led organisations and 
initiatives. 

• Foster student projects that contribute to 
reconciliation and service learning. 

 

• Promote opportunities for student participation 
in reconciliation and cultural learning projects 
through ISV and Narragunnawali. 

• Include reconciliation leadership and cultural 
awareness in annual staff professional 
development priorities. 

• Facilitate professional learning sessions led by 
representatives from the Wurundjeri Woi 
Wurrung Cultural Heritage Aboriginal 
Corporation and the Bunurong Land Council to 
strengthen staff cultural knowledge and local 
relevance. 

 
 
4. Enhancing Inclusivity – Accountability and Continuous Improvement 
 
Reconciliation at Huntingtower is a shared and ongoing responsibility. Through reflection, transparency and 
collaboration, we ensure Indigenous perspectives remain visible and valued in all aspects of school life. 
 

Our commitments: Actions: 

• Ensure leadership oversight and community 
engagement in all reconciliation actions. 

• Review progress regularly and communicate 
outcomes to the school community. 

• Keep reconciliation embedded in policy 
development and school planning. 

 

• Establish an Indigenous Connections Working 
Group to monitor and guide implementation. 

• Publish an annual reflection on reconciliation 
activities in the school newsletter or Annual 
Report. 

• Contribute fundraising or service projects 
toward Indigenous education or community 
initiatives. 

• Review and refresh this plan every two years, 
guided by staff, students and Aboriginal 
partners. 

 


